Assignment 3 of 4
Complete Case Study -- "Low Nail Company" from our text.  Provide a brief discussion of your results for each question.  
- Provide your answers in a well-formatted EXCEL file, using this template --  Low Nail Company.xlsx 

- Limit the width of the workbook to 1 page using Portrait layout (to allow for printing and grading in Blackboard).  Multiple pages "tall" are OK.
- Label each question with titles and all answers with proper units (e.g. $, cases per order, $ per year, etc.).   
- An effective spreadsheet design must be used.  For example, all input data must be shown in separate cells and all answers must be formulas that reference the input cells.  In this way, any input can be quickly changed for immediate recalculation of your answers!  This happens all the time on-the-job.

Assignment 4 of 4
Be ready for your next job interview!   Before the interview, make sure you research the company, their products and the role that you might serve.  Not only should you be ready to answer questions about yourself, your experiences and your business skills, you should also be ready to ask your own questions!  Be prepared -- they will always ask you, "What questions do you have about potentially working with us?"   

Supporting reference from Forbes:  "The Most Important Question To Ask In An Interview"
(Quote - emphasis added)  Hiring managers repeatedly tell me they pay particular attention to the questions that applicants ask them. Your questions, especially when they are insightful, send a signal that you are not only interested in the job but genuinely trying to evaluate whether this will be a good match and work out long-term for both parties. A top manager at AT&T said: "I judge candidates by the questions they ask. That's what's most revealing to me. I want someone focused on succeeding in the job and not just centered on how much money I will pay him or her."
Unless you are in Sales, never bring up any questions about salary or benefits. Focus on determining if you want to do this job so that you know this is a good manager for you to work and thrive under. 
Most candidates stumble when it's time to ask questions. It would be best if you went in prepared with key questions written out to ask. The interview is your opportunity to determine more about the duties, the work culture at that company, and if the boss is a good one or not.   (End Quote)
Reference: Ryan, R. (2019, Oct 15), "The Most Important Question To Ask In An Interview," retrieved from www.Forbes.com.
 
For this assignment, first identify the company that you are interviewing with and the job title that you want to get!  Then, write three in-depth questions that you would ask the company’s Vice President as if you were interviewing for your next dream-job.  Questions must be insightful and specifically relate to the company and your future job.  Remember, you are NOT quizzing your future boss!  Finally, for each of your questions, provide a brief statement of what you may expect the answer to be (another good interviewing skill).
NOTE:  These questions are NOT for you to quiz your host!  You should ask insightful questions based on your knowledge of the field (i.e. logistics, finance, etc.).  Of particular interest might be questions as to whether your approaches to analysis, management and leadership would be appreciated (or even acceptable!) at this company.  The answers that you get may be very helpful in deciding if YOU want the job or not! 
Limit your response to 1 page.
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